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Regarding questions related to Canvas, we believe in providing 
teachers and staff bite sized professional development that is 
implemented in phases. Our teachers received their first training in 
Canvas on September 1st and have had to adjust to a completely new 
virtual learning platform. They will continue to receive training to 
enable all features of Canvas. Our next training will be on October 5th• 

We will continue to leverage Canvas throughout the school year in our 
in person, hybrid, and full remote learning models. 

2. We cannot publicly discuss items related to labor. As it relates to 
substitutes, we have hired certified building-based substitutes that will 
be trained in Canvas and will serve as long term subs in occasions 
where resignations, retirements, and leaves of absence occur. 
Teachers will provide asynchronous instruction when occasional 
absences occur (i.e. an employee is sick for 1-2 days). 

3. Students who are home schooled can participate in co-curricula 
activities and sports offered in the Hillside Public Schools. The district 
remains responsible for offering equitable opportunities for our families 
who are homeschooling their children that includes but is not limited 
to; access to our curriculum, curricular resources, and participation in 
co-curricular activities and sports. 

4. We are unaware of any policy that marks a child absent for being 
tardy. Children are marked tardy for the day when reporting to school 
after 8:30 AM. As it relates to how absences are being handled, we 
would encourage you to reach out to your building principal to see 
what systems they have in place to notify teachers of a child's absence 
for the day. 

5. To reiterate, we have just submitted our Title I applications so all 
district schools can leverage federal dollars based on our eligibility. 
We are have not received notice from the state if our school plans 
have been approved but will notify the community when it occurs 
along with associated committees, if applicable. 

My name is Christina Richardson. My daughter is in the IEP program. I first 
would like to say when the schools first closed, I did not receive any assistance 
for my daughter. I received a packet with copied dido's that were very hard 
to read as if the copier ran out of ink .. 



• I heard nothing from her Teacher or her Case Manager all summer. It was 
hard for me and Miracle trying to help her because I am not a teacher. 

I feel she lost a whole year of school which is making it very hard to catch up. 
Virtual learning is not effective for my child. You have children talking 
sometime, their sibling yelling in the background. A student that is after care 
so you hear background noise from there as well. 

Her teacher Ms. Alvarez is great and does her best, but something is out of 
her control because she cannot make the children sit and listen in the home 
environment. 

I really wish the district would at least consider bringing the IEP student back 
to school. I am almost sure there is a classroom that can accommodate 8 
children and have social distancing . 

There is no way Miracle will reach her IEP required level in this learning 
environment. She will be 2 years behind instead of one .. 

I have friends in union county but different districts that did not skip a 
beat. They went right into Virtual Learning. Some districts already brought 
the IEP students back to school. This is just not fair that our district is not 
giving our children the same benefits. 

I am hoping this can be taken into consideration to bring IEP students back. 
They deserve to have a chance at being successful too. 

Thanks you for listening to my concerns 

Sincerely 

Christina Richardson 

Response (CR) 

Thank you for expressing your concerns. We will continue to provide the 
community updates on Reopening plans. 
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September Superintendent's Board Report 
September 24, 2020 

Mr. A. Robert Gregory 
AcliI,g Superir1teJ1de11t of Schools 

Good Evening Madame President, Vice President, esteemed board members, and members of the Hillside 
Community. I'd like to begin my report this evening with a request from 3 members of our Board. I 
have three letters from the State of New Jersey's Department of Education addressed to the 
Superintendent of the Hillside Public Schools. 

Madame Vice President: 

► Can you read the date of the first letter? 6/16/14 
► Can you read the first two sentences of paragraph 3? "As noted above,your district did not satisfy 

at least 90% of the weighted indicators in the area of instruction and program ... " 

Madame President: 

► Can you read the date of the second letter? 1/10/18 
► Can you read the 1 •1 sentence of the paragraph 4: "Since the district has still not satisfied at least 

80% of the weighted indicators in the area of instruction and program,you are directed to continue 
to implement the district improvement plan. .. " 

Board Member Salters: 

► Can you read the date of the 3 rd letter? 9/4/2020 
► Can you read the 3rd paragraph of this letter? "1 am please to inform you that your district has 

satisfied at least BO% of the weighted indicators in each of the five areas of the NJQSAC 
review process and has been designated as "High Performing." 

Will all board members and principals from all schools, please rise? Hillside Rise. After 6 years of 
laboring in relative obscurity and amidst a global pandemic - we remained relentless and focused. As of 
September of 2020, we can now stand proud that the Hillside Pubic Schools has been designated as a 
"high performing district" based on our ability to provide a thorough and efficient system of education to 
our community. 

And we've only just begun. Please be seated. 

Every 3 years the Department of Education conducts the New Jersey Quality Single Accountability 
Continuum review otherwise kno~n as QSAC. District's are audited in 5 Areas. 

1. 
2. 
3. 
4. 
5. 

Instruction and Program 
Fiscal Management 
Governance 
Operations 
And Personnel 

O0,ce ofthe Superintendent. Hillside Public Schools 
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To satisfy QSAC requirements, the district must receive 80% or above in all 5 areas. While our district 
passed 4 areas in the past years, we never received an 80% or above in Instruction and Program. In 
2014we received 68%, in 2017 we went down to 64%, but as of September 2020, we now stand at 81%. 

New Pathways, New Possibilities 

On Sunday August 2, 2020 the Board of Education brought us together as a community to rename two of 
our schools after Hillside Public School employees who contributed to the vitality of this amazing 
community and have made a difference. I announced on that historic day that we are entering an era 
progress and transformation unlike anything we've seen before. We remain committed to delivering high 
quality education and ensuring all schools in Hillside become models of educational excellence. We are 
by no means resting on our laurels and realize we have a long way to go. Excellence remains the 
standard. 

More signs of progress. Principal Sidwa- can you stand up. 

Since 2017 our high school graduation rate has been moving in the wrong direction. I am happy to 
report, pursuant NJAC 6A:8-5.2. Our preliminary graduation rate for the class of 2020 is up for the first 
time in 3 years. This year we went from 85% in 2019 to 88% in 2020. It should be noted these are 
preliminary rates- that number can go up 1 % or down 1 % based on how our data was reported to the 
state, but, we can say with confidence our graduation rate has moved in the right direction. 

I should note, this was based on a deliberate action we took that required board approval. We knew this 
global health crisis could impact our seniors and enrolled them in online credit recovery courses that 
allowed them to satisfy requirements prior to August of 2020. Our graduation goal this year is 90% or 
above and we look forward to making history and reaching that goal which has not been done since at 
least 2011, when the state implemented new graduation requirements and calculation formulas. 

New Pathways, New Possibilities 

If we think back to where we were on April 24, 2020 - I think we can all agree, a tremendous amount of 
progress has been made. Our teachers, administrators, and support staff have had the courage and 
commitment to adjust to new curriculum, a new virtual learning platform, and completely new way of 
teaching and conducting business. I want to thank all HPS employees for their efforts but more 
importantly; our families and students for your patience, perseverance, and partnership. 

We have set very bold audacious student achievement and organizational goals for this school year as we 
know, no one rises to low expectations. While we experienced a tremendous amount of log on issues on 
the first day of school, we have maintained a 90% or above average daily attendance rate since Day 3 of 
school which puts us on target to meet our attendance goal for this academic school year. We will 
continue to use data to guide our practices and root out inequities. Instead of admiring problems, our 
goal is to act on them and implement systemic solutions. 

In other news, last night and until September 30th parents can view their child's virtual back to school 
night presentations. Parents, we ask that you log into your child's canvas account to view the principal's 
message and messages from all their teachers. We did not host live virtual presentations for Back to 
School Night as we wanted to ensure parents receive all pertinent information and had access to it 
beyond September 23rd. Again, if you haven't already, please log into your child's canvas account to view 
back to school night presentations. 

Our fall sports season for our high school students begins on October 1st when our boys' and girls' soccer 
teams take the field for their first games. Comet Football and their historic quest for 4 back to back state 
championships kicks off on Saturday October 3rd• All games will be Jive streamed as we implement our no 
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spectator policy. Please visit our high school website for live streaming information. Best of luck to all 
our student athletes and coaches this fall season. 

• Monday October 5th will be our first early dismissal for students, so our teachers can receive professional 
development. I want to thank the board for approving our new school calendar for this year that 
incorporates additional professional development days for our teachers. Our teachers remain the 
backbone of American Society and have been resilient and asked to adjust to a lot. We will continue to 
support their growth and development as we accelerate the achievement of our students. 

In conclusion, the time is now for our community to seize this moment, while other districts are trying to 
remediate to address the "COVID slide," and shortened their school days, we remain focused on 
acceleration. 

I can't tell you how proud I am to work with this board, our school leaders, and this community. Hillside 
is on the rise and we will not settle until we're on top. We have a Stem related magnet school on the 
horizon to offer parents more choice and bold student achievement goals and strategies to get us there. 
Let me remind everyone- great schools are created by great people, something I can say we definitely 
have in Hillside. 

Let's come together and ensure we fulfill the great American promise, high quality education for all. 
Hillside Rising, Hillside Public Schools- High Performing- Comet strong!! 

New Pathways, New Possibilities 

Thank you. 

Offlce ofthe Superintendent. Hillside Public Schools 
195 Virginia Street, Hillside, NJ 07205-2798 
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"Business" means any corporation, partnership, firm. enterprise, franchise, associalion, trust, sole 
proprielorship, union, political organization, or other legal entity but does not include a school 
district or other public entity . 

.. Interest .. means the ownership of or control of more than ten percent of the profits. assets, or 
stocks of a business but does not include the control of assets in a labor union . 

.. Immediate family" means the person to whom the Board member is legally manied and any 
dependent child of the Board member residing in the same household. 

No Board member or member of his.'her immediate family shall have an interest in a business 
organization or engage in any business, transaction, or professional activity that is in substantial 
conflict with the proper discharge ofhis•her dulies in the public interest. 

No Board member shall use or attempt to use his.•her official position to secure unwan-anted 
privileges. advantages. or employment for him/herself, members of his/her immediate family. or 
others. 

No Board member shall act in his/her official capacity in any matter where he/she, a member of 
his/her immediate family, or a business organization in which helshe has an interest, has a direct 
or indirect financial or personal involvement that might reasonably be expected to impair his/her 
independence of judgment in the exercise of official duties. No Board member shall act in 
his/her official capacity in any matter where he'she or a member of his/her immediate family has 
a personal involvement that is or creates some benefit to the Board member or a member of 
his/her immediate family. 

No Board member shall undertake any employment or service. whether compensated or not, 
which might reasonably be expected to prejudice his/her independence of judgment in the 
exercise of official duties. 

No Board member or member of his.'her immediate family or business organization in which 
he/she has an interest shall solicit or accept any gift. favor, loan, political contribution, service, 
promise of future employment, or ocher thing of value based upon an understanding Chai the gift, 
favor, loan, contribution, service, promise, or other thing of value was given or offered for the 
purpose of influencing himlher, directly or indirectly, in the discharge of his/her official duties, 
except that the member may have solicited or accepted contributions to his/her campaign for 
election to public office if he/she had no knowledge or reason to believe that the campaign 
contribution, if accepted, was given with the intent to influence him/her in Che discharge of 
official duties. Board members may not accept offers of meals, entenainment or hospitality 
which are limited to clients/customers of the individual providing such hospitality. 
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Board members may attend hospitality suites or receptions at conferences only when they are 
open to all persons attending the conference. 

No Board member shall use, or allow to be used, his public office or any infonnation noc 
generally availab)e to the members of the public which he.'she receives or acquires in the course 
of and by reason of his/her office, for the purpose of securing financial gain for him/herself, any 
member of his/her immediate family, or any business organization with which he/she is 
associated. 

No Board member or business organization in which he'she has an interest sha11 represent any 
person or party other than the Board of Education or this school district in coMection with any 
cause, proceeding, application, or other mauer pending before this school district or in any 
proceeding involving this school district, except that this provision shall not be deemed to 
prohibit representation within the context of official labor union or similar representational 
responsibilities. 

It is not a conflict of interest if, merely by reason of his,her participation in any matter voted 
upon by the Board, a Board member accrues material or monetary gain that is no greater than the 
gain that could reasonably be expected to accrue to any other member of the member's business, 
profession, occupation, or group. 

No elected Board member shall be prohibited from making an inquiry for information on behalf 
of a constituent, if no fee, reward, or other thing of value is promised to or given to or accepted 
by the member or a member ofhis.'her immediate family, whether directly or indirectly, in return 
for the infonnation so requested. 

Nothing shall prohibit a Board member or members of his,ber immediate family from 
representing him/herself or themselves in negotiations or proceedings concerning his/her or their 
own interests, except that Board members shall disqualify themselves from participating in 
negotiations and voting on coUective bargaining agreements where their spouse or dependent 
children are members of the bargaining unit. 

Each Board member shall aMually, in accordance with N.J .S.A. l 8A: 12-2S and l 8A: 12-26, file 
a disclosure statement regarding potential conflicts of interest. 

Ineligibility for District Employment 

A Board member caMol be appointed to a paid office or position required to be filled by the 
Board, except where law permits or requires that the office or position be filled by a Board 
member, and is ineligible for appointment to a paid office or position in the district for at least 
six months after the member's retirement, resignation, or removal from Board membership. 
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Code of Ethics 

In accordance with N.J.S.A 18A: J 2-24 I every Board member will abide by the fol lowing Code 
of Ethics. The Board member will: 

1. Uphold and enforce all Jaws, rules and regulations of the State Board of Education 
and court orders penaimng to schools. Desired changes shall be brought about 
only through legal and ethical procedures. 

2. Make decisions in tenns of the educational welfare of children and seek lo 
develop and maintain public schools that meet the individual needs of all children 
regardless of their ability, race, creed, sex, or social standing. 

3. 

4. 

Confine his/her Board action to pohcy making, planning and appraisal, and help 
to frame policies and plans only after the Board has consulted those who will be 
affected by them. 

Carry out his/her responsibility not 10 administer the schools, but together with 
fellow Board members, insure they are well run. 

5. Recognize that authority rests with the Board of Education and make no personal 
promises nor take any private action that may compromise the Board. 

6. Refuse to surrender his/her independent judgment lo special interest or partisan 
political groups or to use the schools for personal gain or for the gain of friends. 

7. Hold confidential alt matters pertaining to the schools, which, if disclosed, would 
needlessly injure individuals, or the schools. In all other matters, he/she will 
provide accurate infonnation and, in concen with fellow Board members, 
interpret to the staff the aspirations of the community for its school. 

8. Vote to appoint the best-qualified personnel available after consideration of the 
recommendation of the chief administrative officer. 

9. Suppon and protect school personnel in proper perfonnance of their duties. 

10. Refer all complaints to the chief administrative officer and act on the complaints 
at public meetings only after failure of an administrative solution. 
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Each Board member is required to sign an acknowledgment that he.'she received a copy, read and 
will become familiar with the Code of Ethics for School Board Members contained within 
N.J.S.A. JSA:12-21 et seq. The Board Secretary will provide each Board member with a copy of 
the Code of Ethics and the required acknowledgement on an aMual basis and will mainlain the 
original signed acknowledgment(s) in the Board Secretary's office. 

The Board will receive a copy of and discuss lhe School Ethics Act and the Code of Ethics for 
School Board Members, pursuant to N.J.S.A. 12-21 et seq., at a regular scheduled public meeting 
each year. The discussion may include presentations by school administrative staff, the Board 
attorney, Board members and/or other professionals familiar with the School Ethics Act and the 
Code of Ethics. In addition, the Board Secretary will keep the Board infonned of decisions by 
the School Ethics Commission, Commissioner of Education, State Board of Education and 
courts. 

Oath of Office 

Each Board member shall, before entering upon the duties of the office, swear or affirm under 
oath that he/she qualifies for membership and will fai1hfully discharge the duties of the office of 
Board member. 

N.J.S.A. 18A:12-l; l8A:12•1.t; lSA:12-2; 
18A:12-2.1; ISA:12-21 through ISA:12-34 

N.J.S.A. 41:1-3 
School Ethics Commission Policy Guideline I. 

Adopted: 19 October 2000 
Revised: 20 November 2003 
Revised: 
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2363 s:ruDENTJ-!SE OF PRIVATEL Y-OWN~D TECHNOLOOY 

The Board of Education recognizes technology is always changing and as a result of increased 
accessibility to technology many students possess technology devices for their use during non
school hours. These privately-owned devices may be beneficial to students during school hours 
for approved educational purposes. Therefore, the Board of Education will allow students to use 
their privately-owned technology devices under conditions outlined in this Policy. 

For the purpose of this Policy, "technology" means hardware or software. 

For the purpose of this Policy, "privately-owned" means technology hardware and software that 
is purchased, owned, and maintained by the studenl at no e~pense to the school or school district. 

For the purpose of this Policy, "hardware" means any device thal can store, access, retrieve, 
and/or communicate data or infonnation. "Hardware" may include, but is not limited to, any 
type of computer device; wireless telephone; electronic reader: personal digital assistant (PDAs); 
video broadcasting andtor recording device; or camera. 

For the purpose of this Policy, "software" means any computer program(s) or related data that 
provide instruction for telling a computer or other hardware device what to do and how to do it. 

The use of privately•owned technology by a student in the educational program during the school 
day must be approved by the studcnt•s parent or legal guardian and the school teaching staff 
member responsible for supervising andlor providing the student's instructional program. A 
teaching staff member may approve a student's use of privately-owned technology based on the 
assignment(s) to the student. The teaching staff member may also prohibit the use of privately
owned technology for an assignment(s). 

I Optional 

:i{ Teaching staff members shalt notify their immediate supervisor or Principal that students 
will be using privately-owned technology during instructional time. 

Teaching staff members must get prior approval from their immediate supervisor or 
Principal before allowing students to use privately-owned technology during instructional 
time.I 

Students who use privately.owned technology in school will not be given access to the school 
district's computer server(s) or network(s). In the event 1he teaching staff member approves 
the use of privately-owned technology to access the Internet. the access must be through the 
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privately-owned technology without the use of any school district hardware or software. A 
teaching staff member who approves a student to use their privately-owned technology to access 
the Internet during instructional titne will provide the student with a list of approved Internet 
sites the student is permitted to access A student granted such pennission must comply with 
school district policies and regulations regarding acceptable use of computers and technology. 
Any use of privately-owned technology by a student shall be in strict accordance with the 
teaching staff member's specific approval(s) and Board policies and regulations. Any violation 
will subject the student to appropriate discipline and or grading consequences. 

The teaching staff member, in considering the use of privately-owned technology. will ensure 
such approval does not provide any advantage or benefit to the student who owns such 
technology over the student who does not own such technology. The teaching staff member will 
not approve the use of privately-owned technology if the teaching staff member determines the 
use would be advantageous or beneficial to the student who owns such technology over the 
student who does not ow~ such technology. 

The school district assumes no respons1bihty for any privately-owned technology brought to 
school by a student. The student shall be responsible for the proper operation and use of any 
privately.owned technology brought to school. School staff members shall not be responsible 
for the effective use andtor technical support for any privately-owned technology. 

The school district shall assume no responsibility for the security of or damage to any privately• 
owned technology brought to school by a student. Students are encouraged to purchase private 
insurance for loss, damage, or theft of any privately-owned technology the student brings to 
school. 

Adopted: 
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2415.04 TITLE I- DISTRICT-WIDE PARENTAL INVOLVEMENT 

GENERAL EXPECTATIONS 

The school district will put into operation programs, activities, and procedures for the 
involvement of parents in all of its schools with Title I, Part A programs, consistent with Section 
I 118 of the Elementary and Secondary Educauon Act (ESEA). Those programs, activities, and 
procedures will be planned and operated with meaningful consultation with parents of 
participating children. 

Consistent with Section 1118. the school district will work with its schools to ensure that the 
required school-level parental involvement policies meet 1he requirements or Section l I 18(b) of 
the ESEA, and each include, as a component, a school-parent compact consistent with Section 
1 l 18(d) of the ESEA. 

The school district will incorporate this District-Wide Parental Involvement Policy into its school 
district's plan developed under Section 1 J 12 of the ESEA. 

Jn carrying out the Title I, Pan A parental involvement requirements, to the extent practicable, 
the school district and its schools will provide full opportunities for the participation of parents 
with limited English proficiency, parents with disabilities, and parents of migratory children, 
including providing information and school rcpons required under Section 1111 of the ESEA in 
an understandable and uniform format, including alternative formats upon request. and to the 
e,c,tent practicable. in a language parents understand. 

If the school district's plan for Title I, Part A, developed under Section 1112 of the ESEA, is not 
satisfactory to the parents of participating children, the school district will submit any parent 
comments with the plan when the school district submits the plan to the New Jersey Depanment 
of Education. 

In the event the school district is required to reserve and spend al least one percent of the 
district's Title I, Part A allocation, the school district will involve the parents of children served 
in Title l, Part A schools in decisions about how these funds will be spent and will ensure that 
11ot less than ninety-five percent of the one percent reserved goes directly to the schools. 

The school district will be governed by the following statutory definilion of parental 
involvement, and expects Title I schools in the district will carry out programs. activities, and 
procedures in accordance with this definition: 
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Parental involvement means the participation of parents in regular, hNo-w y, and 
meaningful communication involving student academic learning and other school 
activities, including ensuring• 

I. That parents play an intcg1al role in assisting their child's learning; 

2. That parents are encouraged to be actively involved in their child's edu tion at 
school; 

3. That parents are full partners in their child's education and are incl ed, as 
appropriate, in decision-makini and on advisory committees to assis in the 
education of their child; and 

4. The carrying out of other activities, such as those described in Section I 11 of the 
ESEA. 

In the event the State of New Jersey or the New Jersey Department of Education has a arental 
lnfonnation and Resource Center, the school d1stnct will mfonn parents and arental 
organizations of its purpose and existence. 

DESCRIPTION OF HOW THE SCHOOL DISTRICT WILL IMPLEMENT REQ IRED 
DISTRICT-WIDE PARENTAL INVOLVEMENT POLICY COMPONENTS 

Below is I description of how the district will implement or accomplish each of the fo lowing 
components outlined below (Section l I I 8(a)(2), ESEA): 

2. 

The district will take the following actions to involve parents in e joint 
development of its district-wide parental involvement plan under Section 112 of 
the ESEA: 

p/ln., ~ A.Jv:r"a a. 

b. 

C. 

The district will take the following actions to involve parents in the p 
school 1w and improvement under Section 1116 of the ESEA: 

a. A.r,A, f Al/ v.-rue {ul',fft1' Hu, 
b. e~t .ft1,tf.~L 

C. 

ess of 
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The district will provide the following necessary coordination. t chnical 
assistance, and other support to assist Title I, Part A schools in pla - ing and 
implementing effective parental involvement activities to imi:,rove student 
academic achievement and school perfonnance· 

a. ~~t ~tv4:5,r>r __ l-rrtm, Hee 
b. ill"'\ l,.. ~,..t_._J'.,~--~ 
c. (., r,.t'II.JP; ,~ i, ,,. ~ / ~A,~5 
The school district will coordinate and int~grate parental involvement stra egics in 
Part A with parental involvement strategies under the following other p grams: 
(Insert programs, such as· Head Start, Reading First, Early Reading Fir t, Even 
Start, Parents As Teachers. Home Instruction Program for Preschool Yo ngsters, 
and State.o rated preschool programs), by: 

a. f tfnt( t,I) s 
b. 

c. 

The school district will take the following actions to conduct. ith the 
involvement of parents. an annual evaluation of the content and effectiv ness of 
this Parental Involvement Policy in improving the quality of its Title I Part A 
schools. The evaluation will include 1denufying barriers to greater parti ipation 
by parents in parental involvement activities (with particular attention to parents 
who are economically disadvantaged. arc disabled, have limited English 
proficiency, have limited literacy, or are of any racial or ethnic fnority 
background). The school district will use the findings of the evaluation bout its 
Parental Involvement Policy and activities to design strategies for more ffective 
parental involvement, and to revise, if necessary (and with the involv ent of 
parents) its parental involvement policies. 

(List actions, such as describing how the evaluation will be conducted. id tifying 
who will be responsible for conducting 1t, and explaining what role par ts will 
play): 

a. 

b. 

C. 

~ I .4c' vU~ C -M.1k-
v JL, J, i).~ rt l-cd- w,f. ). f c.,, 
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The school district will build the ~chool's end parent's ccpoo1ty for strona parental invol ement, 
in order to ensure effective involvement of parents and to support a partnership among th school 
involved, parents, and the community to improve student academic achievement, thro gh the 
following activities specifically described below: 

1. The school district wilt, with the assistance of its Title I. Part A schools, rovide 
assistance to parents of children served by the school district or sc ol, as 
appropriate. in understanding topics such as the following. by undena ng the 
actions described below: 

• New Jersey's academic content standards; 

New Jersey's student academic achievement standards; 

• The New Jersey and local academic assessments including temate 
assessments; 

♦ The requirements of Pan A; 

• How to monitor their child's progress; and 

• How to work with educators. 

(List activities, such as workshops, conferences, classes, both in-State an out-of. 
State, including any equipment or other materials that may be necessary t ensure 
success.) 

a. f . ' ( ---· __ ., ___ .: . --·------
b. ,-

' 
C. 

2. The school district will, with the assistance of its schools, provide mate 'als and 
trainine to help parents work with 1heir children to improve their c ildren"s 
academic achievement, such as literacy training, and using tcchno gy, as 
appropriate, to foster parental involvement, by; 

a. 

b. 

c. 
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Title 1- District-Wide Parental lnvoJ ement 

The school district will, with the assistance of it~ EchoolE and parent£, ed cate its 
teachers, student services personnel, Principals and other staff in how to ch out 
to, communicate with, and work with parents as equal pa11ners in the va uo and 
utility of contributions of parents. and m how to 11nplement and coordinat parent 
programs and build ties between parents and schools, by: 

a. Otvtltlpm t'v -I 
b. ~ .. b 5. f~ 
c. w.1-h P~ls 
The school district will. to the extent feasible and appropriate, coordin te and 
integrate parental involvement programs and activities with Head Start, eading 
First, Early Reading first, Even Start, Home Instruction Programs f'or P school 
Youngsters, the Parents as Teachers Program, and public preschool other 
programs, and conduct other activities, such as parent resource cent s, that 
encourage and support parents in fully participatin& in the education f their 
children, by: 

a. C. m,,. .., " ... ,,, /, 4 J .f ""', H·, P ,f.t-ft /.J 
b. 1), J \., •"v +- ~ ,. ~ ~ s~ 1 £ 
c. V ~ ./- ltt}v; r, () ~~ tkc-

S. The school district will take the following actions to ensure that inf; ation 
related to the school and parent programs, meetings, and other activities, i sent to 
the parents of participating children m an understandable and uniform format, 
including alternative fonnats upon request, and, to the c,ttcnt practica 
language the parents can understand: 

a. 

b. 

c. 
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[Optional ·· to be included If the district pro,·idcs any discretionary activities - selcd the 
applicable attivities below 

DISCRETIONARY DISTRICT-WIDE PARENTAL l~VOLVEMENT POLICY ACTIVITIES 

The additional infonnation outlined below lists and describes discretionary activities the school 
district, in consultation with 1ts parents, may undenake to build parents' capacity for 
involvement in the school and school system to support their children•s academic achievement: 

Involving parents in the development of training for teachers. Principals, and 
other educators 10 improve the effec11veness of that training; 

Providing necessary literacy trnming for parents from Title I, Part A funds, if the 
school district has exhausted all other reasonably available sources of funding for 
lhat training; 

Paying reasonable and necessary expenses associated with parental involvement 
activities, including transportation and child care costs, to enable pucnts to 
participate in school-related meetings and training sessions~ 

Training parents to enhance the involvement of other parents; 

Jn order to maximize parental involvement and participation in their children's 
education. arranging school meetings at a variety of times, or conducting in-home 
conferences between teachers or other educators, who work directly with 
participating children, with parents who are unable to attend those conferences at 
school~ 

Adopting and implementing model approaches to improving parental 
involvement; 

Establishing a district-wide parent advisory council to provide advice on all 
matters related to parental involvement in Title I, Part A programs; 

Developing appropriate roles for community-based organizations and businesses, 
including faith-based organizations. in parental involvement activities; and 
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Tille I District-Wide Parental Invot ement 

JOptional - to be included if the district pro~1dcs any discretionary activities ~ se ct the 
applicable activities below 

DISCRETIONARY DISTRICT-WIDE PARENTAL INVOLVEMENT POLICY ACTIV TIES 

The additional infonnation outlined below lists and describes discretionary activities th school 
district, in consultation with it parenls, may undertake to build parents' capa ·ty for 
involvement in the school and schoo system to support their children's academic ac)}!tr ent: 

Involving parents in th development o araining for teachers, Princip s, and 
other educators to improv he effective ss of that training; 

Providing necessary literacy ining or parents from Title I, Part A. fund , if the 
school district has exhausted a ot r reasonably available sources of fun ing for 
that training; 

Paying reasonable and necessar. penscs associated with parental invo cment 
activities, including lransport tion nd child care costs, to enable pa nts to 
participate in school-related eetings d training sessions; 

In order to maximize pa ntal involvement nd participation in their ch ldren's 
education, arranging sch ol mee1ings at a vari or times, or conducting i -home 
conferences between achers or other educ ors, who work dir«t with 
participating children, tth parents who are unabl to attend those confer nces at 
school; 

Adopting and 
involvement; 

model approaches improving arental 

Establishing a distri -wide parent advisory council to provide advice on all 
matters related to parental involvemenl in Title I, Part A programs; 

Developing appropriate roles for community-based organizations and bus nesses, 
including faith-based organizations, in parental involvement activities; and 
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Providing other rcas<>nable support for parental involvement activitie 
Section l t 18 as parents may request. 

f41( 

''"" ~ fv cv--'• J... ~.U,..f./,( 
/}--c v>S, 'O c ... b11)1 • ./,/ C,,c ' ( 

ADOPTION 

This District-Wide Parental lnvol vement Policy has been developed jointly, and agreed 
parents of children participating in Title I, Part A programs. This Policy will be distribut to all 
parents of participating Title I, Part A children in an understandable and unifonn fonnat and, to 
the extent practicable, in a language the parents understand, at the beginning of each sch ol year 
or when the child is determined eligible and begins participating in Title l, Part A progra s. 

United States Depar1ment or Education Non-Regulatory Guidance Appendix D • Distri t-Wide 
Parental Involvement Policy 

Adopted: December 200S 
Revised: 27 February 2006 
Revised: 
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243 l .3 HEAT PARTICIPAJON POLICY FOR STUDENT-ATHLETE SAFETY. 

The Board of Education adopts this Policy as a measure to protect the safety, health, and welfare 
of students participating in school-sponsored athletic programs and extra-curricular activities. 
The Board believes practice and pre-season heat participation guidelines for students will 
minimize injury and enhance a student's health, perfonnance, and well-being. 

In accordance with the provisions of N.J .S.A. 18A: 11-3.10, a school district which. is a member 
of any voluntary assOOiation, pursuant to N .J .S.A. I SA: 11-3, which oversees activities associated 
with Statewide interscholastic sports programs shall adopt and implement the most current "Heat 
Participation Policy" required by the New Jersey State Interscholastic Athletic Association 
(NJSIAA) for conducting practice or games in all spor1s dunng times of high heat or humidity. 

The NJSIAA Policy shall address: 

1. The scheduling of practice or games during times of various heat and humidity 
levels; 

2. The ratio of time devoted to workouts to time allotted for rest and hydration 
during various heal and humidity levels; and 

3. The heat and humidity levels at which practice or games will be canceled. 

The guidelines included in the NJSIAA Heat Participation Policy shall provide a default Policy 
to those responsible or sharing duties for making decisions concerning the implementation of 
modifications or cancellation of practices or games based on the presence of heat and humidity. 

The Board of Education shall purchase a WetBulb Globe Temperature (WBOT) tool to measure 
the heat stress in direct sunlight at the practice or game site. Heat stress consists of temperature, 
humidity, wind speed, the angle of the sun, and cloud coverage. 

The Board of Education shall adopt and implement the provisions of the NJSIAA Heat 
Participation Policy concerning the frequency and recording of WBGT measurements. 

The provisions and requirements of this Policy and of the NJSIAA current Heat Participation 
Policy. which shall be utilized in conjunction with the current NJSIAA Pre.season Heat 
Acclimatization Policy, shall be carried out by the Athletic Trainer, certified dcsignee, or 
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individual as appointed by the school staff member designated by the Superintendent lo 
supervise athletics, which may include a coach or individual responsible for sharing duties for 
making decisions concerning the implementation of modifications or cancellation of practices 
and games based on WBGT measurements. 

A copy of this Policy and NJSIAA's current Heat Participation Policy and Pre-Season Heat 
Acclimatization Policy shall be provided to each coach, as appropriate, and reviewed with all 
coaches by the Principal or designec which may include, but not be limited to, the Athletic 
Trainer or staff member supervising athletics as designated by the Superintendent prior to the 
first practice session of the season for each team. The Superintendent shall designate the staff 
member responsible to ensure compliance with this Policy and NJSIAA 's current Heat 
Participation Policy and Pre-Season Heat Acclimatization Policy. 

This Policy and the requirements outlined in this Policy shall apply to all student-athletes in 
grades nine through twelve participating in Statewide high school interscholastic athletic 
7rams. 

( - ) v'iOption 

The school district will implement provisions of this Policy as determined by the Superintendent 
or designee for student-athletes participating in athletic progra~ other than students in grades 
nine through twelve to include students in grades:]_ through -1.-1 

N.J.S.A.ISA:l l-3.10 
New Jersey State Interscholastic Athletic Association Heat Participation 

Policy and Pre-Season Heat Acclimatization Policy 

Adopted: 
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Summer Session 

A. Definitions 

B. 

I. "Summer session" means the instructional program operated by this school 
districl during lhe summer months. 

2. "Remedial course" means any course or subject that is a review of a course or 
subject the student has previously taken and for which credits or placement may 
be awarded upon successful completion of the course. 

3. "Advancement course" means any course or subject the student has not 
previously taken in an approved school district program and for which additional 
credits or advanced placement may be awarded upon successful completion of the 
course. 

4. ''Enrichment course" means any course or subject of a vocational nature for which 
no credits are to be awarded . 

Instructional Program 

1. Summer session will be staffed in accordance with the provisions of N.J.A.C. 
6A:32-I 0.4. 

2. Remedial, advancement, and enriclunent courses may be offered by the school 
district during the summer session to meet student needs. 

3. Summer session classes will meet the following standards: 

4. 

a. To receive advanced credit for a subject nol previously taken, the student 
shall receive class instruction in the summer session under standards equal 
to those during the regular tenn: 

(I) 3600 minutes for two and one-half high school credits, or 

(2) 7200 minutes for five high school credits. 

b. Full-year subjects which are given for review, remediation, or for other 
purposes not including advanced credit shall be conducted for sixty hours 
of instruction under standards equal to those during the regular term or 
through an established number of curricular activities as detennincd by the 
Board of Education and approved by the Executive County 
Superintendent. 

Time spent on homework and in a study haU shall noc be included in the 
minimum class times set forth in paragraph B.3.a. and b. 
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Surnmer Session 

l. Summer session positions will be filled in accordance with district practice and.'or 
the negotiated contract. 

2. In each school, a member of the administrative, supervisory, or teaching staff who 
is certified as an administrator shall be assigned the responsibilities of 
administration and supervision of the summer session. 

3. All summer session leaching staff members shall possess valid certificates for 
subjects taught. 

4. Curriculum enrichment may involve resource persons serving for specific periods 
of time under the supervision of a certified administrator, supctVisor, or teacher. 

D. Operations 

The staff member responsible for the administration and supcrv1s1on of the 
summer session shall submit a calendar of the summer session instruction to the 
Superintendent for approval. 

2. The calendar will include the daily hours of the summer session. 

3. The Board of Education shall approve the district's summer session. Upon Board 
approval, the Superintendent shall obtain approval for the summer session from 
the Executive County Superintendent or Schools. 

4. Summer session teachers will be bound by all Board policies applicable to 
instruction and teacher responsibility. 

E. Eligibility of Students 

t. Teaching staff members in the regular school program wilt be alert to lhose 
students who would benefit from attendance at remedial or advancement courses 
in the summer session and will report such students to the Principal who will 
recommend summer session enrollment to the student. 

2. Students may be enrolled m a remedial course only with the recommendation of 
the Principal of the school in which the student regularly attends. 
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Summer Session 

The Principal's recommendation shall state in writing the name of the subject(s) 
which the student may take and the purpose for which the subject is talccn. 

Students may be enrolled in advancement courses only on the recommendation of 
a teacher and with the recommendation of the Principal of the school in which the 
student regularly attends. A student may be enrolled in no more than the 
equivalent of one year's work in a subject in an advancement course. 

Enrichment courses in the summer session are open to all resident students and 
may be open, upon Board approval, to nonresident students as space pennits. A 
student may be enrolled in no more than the equivalent of one year's work in a 
subject in an enrichment course. 

No student will be required to attend the summer session as a condition of 
promotion or for any other reason. 

F. Student Conduct 

I. Summer session students will be governed by the rules of conduct established for 
students in the regular school session. Rules regarding substance abuse. smoking, 
and aggressive, assaultive, insulting, and insubordinate behavior, among others, 
will be in full force and effect. 

2. Students who violate the rules of conduct or disobey persons in authority will be 
subject to discipline, which may include expulsion from 1he summer session. A 
student recommended for expulsion from the summer session will be given an 
administrative hearing in which the student will be given an opportunity to 
explain his/her conduct. Summer session 1s not a part of the thorough and 
efficient system of free education to which the student is entitled by law, and 
expulsion from the summer session does not involve the deprivation ofa right. 

3. The school dress code policy will be applicable for the summer session; however, 
the Superintendent may adjust the dress code policy to take into account wanner 
temperatures. 

G. Attendance 

I . Although the compulsory attendance statutes do not apply to summer session, 
summer session students are expected to attend regularly and promptly. 
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2. In general, no student will receive credit for a remedial or advancement course if 
he/she has missed more than . ,3 classes in the su~ct. The 
student's paren~ or legal guardian(s) will be notified after the _ P· _ 
absence. __ ':k:_'---- instances of tardiness will constitute one absence for 
this purpose. 

H. Grading and Credit 

t. Work in remedial and advancement courses will be evaluated and graded. in 
accordance with Policy No. 2624 for grading in the regular program. 

2. A narrative report of each student's attitude. strengths, and weaknesses will be 
given to the student's parent(s) or legal guardian(s) al the end of" the summer 
session. 

3. Credit will be given for successful completion of approved r-emedial and 
advancement courses that have met the standards of instruction set forth in rules 
of the State Board of Education and at paragra~~ B.3. of this regulation. 

4. Credit for work taken in an approved elementary or secondary school summer 
session will be transferable in the same manner as work taken in any approved 
elementary or secondary school in accordance with Board of Education policy. 

S. The Principal of the school which the student regularly anends shall give prior 
approval for work to be taken at other educational institutions or environments. 
These shall include, but not be limited to, other public and private schools, 
institutions of higher education, and on-hne courses. 

I. Tuition 

I. Tuition may be charged for the enrollment of a resident student in a remedial or 
advancement course taken for credit in accordance with the provisions of N.J.S.A. 
I SA: 11-1 S. Tuition may be charged to a resident student enrolled in an 
enrichment(s) course which carry no credit and are determined by the Executive 
County Superintendent of Schools to have no direct relationship to the 
curriculum. 

2. The Board of Education. upon the recommendation of the Superintendent, shall 
approve the tuition lo be charged for the enrollment of any student, resident or 
nonresident, in an enrichment course. 
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Summer Session 

The Board of Education, upon the recommendation of the Superintendent. shall 
approve the tuition to be charged for the enrolltnent of a nonresident student in a 
remedial or advancement course. 

Payment of tuition must be made m full to the ~l&J~ceik,J 
first day of the summer session. 

before the 

S. Tuition will be refunded if the request for refund is received by the staff member 
responsible for the administration and supervision of the summer session within 

S days before the first day of the summer session. 

J. Records 

Issued: 

I. The pennancnt/cumulative record of each student who completes a program of 
study in the summer session will include: 

a. The amount of lime the student spent in receiving class instnaction in the 
summer session; and 

b. An evaluation and a description of work completed in the summer session, 
including the student's grade and lhe credit earned. ifany. 

2. The amount of time which a student has spent in receiving class instruction shall 
become part of the student's pennanent-cumulative record and shall be included 
whenever the record is transferred to another school. 
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3124 EMPLOYMENT CONTRACT 

The Board of Education requires that every nontenured teaching staff member employed by this 
district annually sign an employment contract for a tcnn of not more than one year. 

The employment contract shall include the specific title of the position to whicn the teaching 
staff member is appointed; the term for which employment is contracted, including beginning 
and ending dates; a full description of the certification held by the teaching staff member and the 
date, if any, on which certification will expire. if applicable; the salary at which the teaching staff 
member will be employed; and the intervals at which the salary will be paid. 

The employment contract will also include a provision for tennination of the contract by either 
the teaching staff member or the Board of Education unless the teaching staff member is 
represented by a collective bargaining agreement and the agreement has tennination provisions. 

~ional 

If the teaching staff member is not represented by a collective bargaining agreement or the 
collective bargaining agreement does not have provisions for termination, the nontenured 
teaching staff member may tenninate the contract with a 5Q_ c;:alendar day ~ce and the 
Board may terminate the contract for non-tenured teaching staff members with a ~ calendar 
day notice.I 

In the event that the salary entered on the written contract differs from that approved by the 
Board in a resolution duly adopted, the salary approved by the Board shall be the salary paid. 

N.J.S.A. 1 SA:27-2 et seq.; 18A:28-8 
N.J.A.C. 6A:98-S.1; 6A:9B-S.4 

Adopted: 19 October 2000 
Revised: 
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R 3321 ACCEPTABLE USE OF COMPUTER NETWORK(S}/COMPUTERS AND 
R~SOliR.CE.S BY TEACHIHG STAFF MEMBER,§ 

The school district provides computer equipment, computer services, and Internet access to its 
students and staff for educational purposes only. The purpose of providing technology resources 
is to improve learning and teaching through research, teacher training, collaboration, 
dissemination and the use of global communication resources. The "system administrators" 
referred to herein as employees of the school district who administer the school district computer 
network(s)!computers and the system adm&nistrators reser\'e the right to monitor all activity on 
network(s)/computer facilities/computers. 

Because of the complex association between so many government agencies and computer 
network(s)!computers, teaching staff members must adhere to strict regulations. Regulations are 
provided here so that teaching staff members are aware of their responsibilities. The school 
district may modify these regulations at any time by publishing modified regulations on the 
network(s) and elsewhere. 

() Teaching staff members are responsible for good behavior on computer networlc(s) 'computcrs. 
Communications on the computer network(s) 'computers arc often public in nature. Policies and 
Regulations governing teaching staff members behavior and communications apply. The school 
district's network(s), Internet access and computers are provided to conduct research and as a 
tool for instruction and to communicate with others. Access to computer network 
services/computers is given to teaching staff members who are expected to act in a considerate, 
responsible and professional maMer. Access is a privilege, not a right. Access entails 
responsibility. Individual users of the district computer network{s) 'computers are responsible for 
their behavior and communications over the computer network(s) computers. h is presumed that 
users will comply with district standards. Beyond the clarification of such standards, the district 
is not responsible for the actions of individuals utilizing the computer network(s)lcomputers who 
violate the policies and regulations of the Board. 

Computer network{s)/computer storage areas shall be treated in the same maMer as other school 
storage facilities. Computer network(s).'computer administrators may review files and 
communications to maintain system integrity and ensure that users are using the system 
responsibly. Users should not expect that files stored on district servers will always be private. 
~ should expect all files stored on district servers will be available for review by the 
~ {'f\&nyr and/or school administrators. 

Within reasonable limits, freedom of speech and access to information will be honored. During 
school. teaching staff members will guide students toward appropriate materials. 
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Behaviors including but not limited to the following are prohibited: 

I. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

l 3. 

14. 

IS. 

Sending or displaying offem,ive messages or pictures; 

Using obscene language; 

Harassing, insulting or attacking others; 

Damaging, degrading or disrupting computers, computer syslems or computer 
network(s).'compulers; 

Violating copyright laws; 

Using another's password; 

Trespassing in another's folders. work or files; 

Intentionally wasting limited resources; 

Employing the network(s)'computers for commercial purposes; 

Engaging in other activities which do not advance the educational purposes for 
which computer network(s) computers are provided; 

Stealing data or other intellectual projects; 

Forging electronic mail messages; 

Posting anonymous messages; 

Accessing school computers for other than educational purposes; and/or 

Any other unethical, unacceptable, illegal and or inappropriate activity 

Information Content and Uses of the System 

Users agree not to publish on or over the system any infonnation which violates or infringes 
upon the rights of any other person or any infonnation which would be abusive, profane 
or sexually offensive to an average person, or which without the approval of the system 
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administrators, contains any advertising or any solicitation of other members to use goods or 
services. The user agrees not to use the facihties and capabilities of the system to conduct any 
non-school related business or solicit the perfonnance of any activity which is prohibited by law 
or is non-educational. 

While most or the content available on the Internet is innocuous and much of it a valuable 
educational resource. some objectionable material exists. The Board will provide student access 
to Internet resources only in supervised enviroM1ents and has taken steps to lock out 
objectionable areas to the extent possible, bat potential dangers remain. Teaching staff members 
are advised that some systems may contain defamatory, inaccurate, abusive, obscene, profane, 
sexualJy oriented, threatening, racially offensive, or otherwise illegal material and are to 
supervise student use of computers and the Internet. The Board and the system administrators do 
not condone the use of such materials and do not permit usage of such materials in the school 
environment. Teaching staff members should discipline students knowingly bringing such 
materials into the school environment in accordance with Board policies and regulations and 
infonn students that such activities may result in tennination of such students• accounts on the 
computer network(s) and their independent use of computers. 

On-line Conduct 

Any action by a teaching staff member or other user of the school district •s computer 
network(s)!computers that is detennined by a system administrator to constitute an inappropriate 
use of computer network(s)fcomputers resources or to improperly restrict or inhibit other 
members from using and enjoying those resources is strictly prohibited and may result in 
Jimilation on or termination of an offending member's account and other action in compliance 
with the Board policy and regulation. The user specifically agrees not to submit, publish, or 
display any defamatory, inaccurate, abusive, obscene, profane, sexually oriented, threatening, 
racially offensive, or otherwise illegal material; nor shall a user encourage the use, sate, or 
distribution of controlled substances. Transmission or material, infonnation or software in 
violation of any local. state or federal law is also prohibited and is a breach of the Consent and 
Waiver Agreement. 

Users agree to indemnify the Hillside Township School District and the system administrators 
for any losses., costs, or damages, including reasonable attorneys' fees incurred by the Board 
relating to, or arising out of any breach of this section by che user. 

Computer network(s)'computer resources are to be used by the user for his/her educational use 
only; commercial uses are strictly prohibited. 
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Software libraries on the nelwork(s) are provided to teaching staff members as an educational 
resource. No teaching staff member may install, upload, or download software without the 
expressed consent of the system administralor. Any software having the purpose of damaging 
other members' accounts on the schO(ll district computer network(s)'computers (c .g., computer 
viruses) is specifically prohibited. The system administrators, at their sole discretion, reserve the 
rights to refuse posting of files and to remove files. The system administrators, at their sole 
discretion, further reserve the right 10 immediately limit usage or tenninate the account or take 
other action consistent with the Board's policies and regulations of a member who misuses the 
software libraries. 

Copyrighted Material 

Copyrighted material must not be placed on any system connected to the networlc(s)'computers 
without the author's specific written pcnnission. Only the owner(s) or persons they specifically 
authorize may upload copyrighted material to the system. Members may download oopyrighted 
material for their own use in accordance with Policy and Regulation Nos. 2531 , Copying 
Copyrighted Materials. Any member may also noncommercially redistribute a copyrighted 
program with the expressed written pennission of the owner or authorized person. Permission 
must be specified in the document, on the system, or must be obtained directly from the author. 

Public Posting Areas (Message Boards,Usenet Groups) 

Usenet and Internet Relay Chat Room messages are posted from systems connected to the 
Internet around the world and the school district system administrators have no control of the 
content of messages posted from these other systems. To best utilize system resources, the 
system administrators will detennine which Usenet groups are most applicable to the educational 
needs of the school district and will carry these groups on the school district computer 
networlc(s). The system administrators or the school administration, at their sole discretion, may 
remove messages posted locally that are deemed to be unacceptable or in violation of the Board 
policies and regulations. The system administrators or the school administration, at their sole 
discretion, further reserve the right to immediately tenninate the account of a member who 
misuses the message boards or Usenet groups. 

Real-time, Interactive. Communi~ation Areas 

The system administrators, at the1r sole discretion, reserve the right to monitor and immediately 
limit the use of the computer network(s).computers or temunate the account of a member who 
misuses real-time conference features (talk/chat ·Jntemet relay chat) etc. 
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Acceptable Use of Computer Network.(s}Computers 
and Resources by Teaching Staff Members 

Electronic mail ("E~mail") is an electronic message sent by or to a member in correspondence 
with another person having Internet mail access. All messages sent and received on the school 
district computer network(s) must have an educational or administrative purpose and are subject 
to review. A sender of an E•mail message should ex.peel the E-mail messages wil I be reviewed 
by the system administrators or the school administration. Messages received by the system arc 
retained on the system until deleted by the recipient or for a maximum of thirty calendar days. A 
canceled account will not retain its E•mail. Members are expected to remove old messages 
within thirty calendar days or the system administrators may remove such messages, The system 
administrators may inspect the contents of E-mail sent by one member to an addressee, or 
disclose such contents to other than the sender or a recipient when required to do so by the Board 
policy, regulation or other laws and regulations of the State and Federal govemments. The 
Board reserves the right to cooperate fully with local, state. or federal officials in any 
investigation concerning or relating to any E-mail transmitted on the school district computer 
network(s) or computers. 

Disk Usage 

The system administrators reserve the right to set quotas for disk usage on the system. A 
member who exceeds his/her quota of disk space will be advised to delete files to return to 
compliance with predetennined quotas. A member who remains in noncompliance of disk space 
quotas after seven school days of notification will have their files removed by a system 
administrator. 

Security 

Security on any computer system is a high priority, especially when the system involves many 
users. If a member feels that he!she can identify a security problem on the computer networlc(s), 
the member must notify a system administrator. The member should not inform individuals 
other than the system administrators or other designated members of the school district staff of a 
security problem. Professional staff may allow individuals who are not members to access the 
system through the staff personal account as long as the staff person does not disclose the 
password of the account to the individuals and understands that the staff person assumes 
responsibility for the actions of individuals using his.'her account. Members may not otherwise 
allow others to use their account and password. Passwords to the system should not be easily 
guessable by others, nor should they be words which could be found in a dictionary. Atlempts to 
log in to the system using either another member's account or as a system administrator will 
result in termination of the account. Members should immediately notify a system administrator 
if a password is lost or stolen, or if they have reason to believe that someone has obtained 
unauthorized access to their account. Any member identified as a security risk will have 
limitations placed on usage of the computer network(s):computers or may be terminated as a user 
and be subject to other disciplinary action. 


